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At Mary Blair we… 

 
...take pride in our 
achievement 

 
....are positive members 
of our community 
 
...persevere through 
challenges 

School  Website 
Click Here 

WELCOME BACK!! 
Hello Mary Blair Families – Welcome to the 2019-2020 School year! 

 
It was great to see so many of you attend Back to School Night  on August 15th. We 
hope you enjoyed the opportunity to mingle with other MBES families, and cool off 
with some yummy ice cream which was provided by Josh McCall & i9Sports.   
 
We are very excited to begin the 19-20 school year. Staff and students have already 
been busy learning and forming important and long-lasting relationships.  Please 
come in and volunteer or visit any time to experience the amazing things happening 
in your school each day! 
 
Your involvement in your child’s educational experience is extremely important to 
their overall success. I look forward to partnering with each of you this year to see 
all of our children reach their potential.  
 
Please feel free to contact me via phone or email at any time should you have 
questions or concerns. 
 
I look forward to a fantastic school year at Mary Blair Elementary! 

 
Sincerely, 

 
Valerie Lara-Black 
Principal, Mary Blair Elementary 

https://www.thompsonschools.org/maryblair
https://www.thompsonschools.org/maryblair
http://www.girlscoutsofcolorado.org/join
http://www.oakwoodhomesco.com/


MARK YOUR CALENDAR  
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Important Dates 
 

August 26- September 13: iReady Beginning of the year testing 

September 2: No School-Labor Day 

September 3: PTO meeting 6-7 PM (FREE childcare) 

September 12: Fall individual school pictures 

September 18: Root Beer Float night  

October 1: PTO Meeting 6-7 PM 

October 3: Bobcat Dash 

October 3: Walk-to-School day 

October 4: No School 

How to stay informed/involved throughout the 
school year: 

 
There are many studies which show that involved parents and families 
substantially increase the achievement levels of students.   
 
Your involvement can include:  

• Encouraging students to read and/or practice math activities each night,  

• Providing your students with a distraction-free location in which to do their 
 homework,  

• Ensuring that your students get plenty of sleep and a healthy breakfast each 
 day 

• Volunteering in the classroom and at school activities,  

• Reviewing the monthly MBES newsletter to stay abreast of current 
 information pertinent to Mary Blair.   

• Participating in the Parent Teacher Organization. PTO meetings occur on the 
 first Tuesday of each month from 6 to 7pm. FREE child care is provided 
 for school age students.  
 

Please be sure to update your Infinite Campus accounts regularly. We 

communicate using email, text messages, voice calls and Friday Folders. If we do 

not have updated contact information for you, you might miss out on important 

communication! 

http://joemivshek.kw.com/
https://www.bannerhealth.com/physician-directory
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Visitors/Secured Main Entrance: 

Mary Blair Elementary is equipped with a Secure Entry system on our main entry 
doors.  
 
We do not want to deter anyone from visiting during the day, however, this system 
will allow us to screen visitors to ensure that our students and staff are safe while 
at school throughout the day.  This means that ALL VISITORS to Mary Blair (or any 
other building in our school district) MUST present their photo ID to be allowed 
into the building.  Please be patient with us as we work to ensure that this system 
is effective, and help us by ensuring that you check in at the front desk and wear a 
“Visitor” sticker throughout your visit. 
 
If your intention is to visit the classroom, please be sure that you have 
communicated with the classroom teacher prior to your visit. You must first check 
in at the front office and wear a “Visitor” sticker for the duration of your visit.  We 
are excited that this additional level of security is in place in our building! 

 

Parking Lot - Pick up and drop off: 

Please help us to keep our children safe by observing these reminders:  
29th Street is a main thoroughfare and should not be used for drop-off or pick-up 
purposes at any time. 
 
Both east and west parking lots on 29th St. will continue to be closed to private 
vehicles during drop-off (7:45-8:00) and pick-up (3:00-3:20) times. The west lot 
will be accessed by buses and day-care vehicles ONLY at drop-off and pick up times. 
The main (west) MBES parking lot will be available for visitors and staff parking 
throughout the day and for evening events. 
 

• Please access the building via the horseshoe/loop drive-through and parking 
lot between MBES and Conrad Ball. 

• Drop students off and pick them up along the sidewalk on the loop – this 
keeps them from running in front of cars and other traffic.  

• If you are going to be leaving your vehicle, please use one of the designated 
parking spots in the ConBall parking lot – do not leave unattended vehicles in the 
loop/horseshoe. 

• Please watch out for staff members and other pedestrians in the crosswalk as 
they are moving through the parking lot, remember that pedestrians have the right 
of way. 
Staff members are on duty during drop-off and pick-up times, please help us by 
following their directions and modeling respectful behavior toward these 
volunteers. 
 
I highly encourage you to consider walking, car-pooling or using the school bus if it 

is available to you – not only is this a great way to eliminate congestion in our 

parking areas, but it is also great for the environment!  

http://www.summitstonehealth.org/
https://biolifeplasma.com/us/
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 Pets at School: 

Please help us in maintaining a safe school environment by leaving your pets at home during drop
-off and dismissal times.  Animals are such an important part of many of our students' lives and 
we know that they love to share them with their friends! Unfortunately, animals are not allowed 
on school property, without prior approval, when students are present.  While we know that 
many of you have very well-behaved 
animals, all animals can be unpredictable. There have been a couple of incidents in the past where 
dogs have growled or barked at kids who are eager to pet them. We don't want anyone hurt, and 
the chaos of school dismissal might cause a pet to react unexpectedly. Thanks for helping us keep 
our kids safe! 

 

AM Playground supervision: 

DROP-OFF: 
 
When dropping children off in the morning (before school), please remember that we do not have 
supervision on the playground until 7:45am – for the safety and security of all MBES students, 
please do not drop children off any earlier than this time. 

 

Universal Breakfast: 

Each and every student at Mary Blair will start their day with a FREE breakfast.  

 

Monday: Breakfast Bar, Juice,Dry Fruit,  Fresh Fruit, Milk 
Tuesday: Breakfast Bread, Cheese Stick, Dry Fruit,  Fresh Fruit, Milk 
Wednesday: Frudel, Juice,  Dry Fruit,  Fresh Fruit,  Milk 
Thursday: Cereal,  Dry Fruit, Fresh Fruit, Milk 

Friday: Giant Goldfish with Yogurt,  Dry Fruit, Fresh Fruit,  Milk 

https://foco.flyhightrampolinepark.com/
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Lunch Menu 

http://www.pedersentoyota.com/


 

PAGE 6 Mary Blair Newsletter 

Importance of school attendance: 

A student's attendance is crucial for their success at school. Their consistent presence in class provides the 
teacher with the necessary interaction to assist the student's growth in learning. Although we realize that 
occasionally it is inevitable that a student will miss school due to an emergency or illness, we hope that our 
students will attend daily.  If you are aware of an upcoming absence or need to call your child in absent, please 
call our attendance line (970) 613-6490 and leave your information on the voicemail. Additionally, there is an 
auto-dialer that will call you to confirm or inform you that your child is absent on a given day. These phone calls 
are automatically generated.  
  
As part of the attendance system, there is a process for when students are absent from school. Any student 
who misses 4 or more days, whether excused or unexcused, will receive a letter explaining that the student has 
missed, as well as the expectations and contact information in case there are circumstances that arise that we 
can assist in remedying. Another letter will be sent at 7 days with more information and the possible next steps 
in accordance with our Board policy and state statute. We are required to provide families with this 
information.   These communications are form letters and are automatically generated based on the student's 
attendance.  
  
There are strict laws regarding a student's excused and unexcused status. We work closely with families to 
navigate this process. If there is habitually absent situation, we are required by law to take steps to remedy the 
circumstance. In some cases, it will involve requesting medical excuse, conferencing with a team, a contract 
with the school and in extreme cases, there is the necessity to engage the court system.  
  
We are proud to be partners in the education of your children as we prepare them for a career, college and 
community readiness. We hope you will engage us in the journey. Thank you in advance for your time and 
commitment to making TSD and Mary Blair Elementary the most incredible educational experience for your 
child.  
 

For additional information regarding attendance, please see TSD Board Policy JH/JHA/JHB and JH/JHA/JHB -R  

• Our students will be challenged to maintain at least 95% attendance throughout the year. 

• In order to meet this goal an individual students should have no more than 10 absences in a year.   

• If you know that your student(s) will be gone for 3 or more days, please stop by the office and complete a 

Pre-Arranged Absence Form. This will help the school and the teacher prepare for the absence.  

http://www.youthclinic.com/
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Meet some of our New Staff: 

Daniel Rirdan - Gifted and Talented Teacher 

Lindsay Strock - Instructional Coach 

Shelly Hines - Music Teacher 

Jennifer Redding - Art Teacher 

Stacy Sandelin - Art Teacher 

Julia Miller - Learning Center Aide 

Gina P. Vigil - Learning Center Teacher 

Kyla Omollo- Paraprofessional 

Karla Wunch- Cafeteria Site Assistant 

Susan Dado- 2nd Grade Teacher 

Family Night 



Continued 
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Bobcat Dash: October 3, 2019 

It’s almost time for the Bobcat Dash!  
 
The Bobcat Dash is a walk/jog-a-thon, and our one and only fundraiser for 
the year.  This is a fun opportunity for our staff and students to come 
together to not only raise funds for our building, but also enjoy some time 
outside, moving!! 

 

Sponsored by the PTO, money raised has been used to:  
• purchase technology, such as iPads and Promethean Interactive Whiteboards, 
 chromebooks  
• support school-wide beautification efforts, including:  
 the purchase of a new swing set and spinning pole for our west playground,  

 painting and refinishing our equipment and ground games on both the east and west 
 playgrounds,  

 purchasing a new check-out computer for the library, updating the circulation desk and 
 painting the entire library, 
 installing an Outdoor Classroom on the west playground, 

 purchasing and installing two sets of new soccer goals on the east playground, 
 purchasing and installing a new Shade Sail over the outdoor classroom  

 as well as various teacher and school requests, including: 
 paying for field trip busing, 

 purchasing class-sets of novels, 
 purchasing alternative/flexible seating for classrooms.  
 supporting our afterschool enrichment program. 
 
THIS YEAR OUR GOAL IS TO RAISE ENOUGH FUNDS TO CONTINUE TO BEAUTIFY OUR CAMPUS! 
 
In the past few years we have met or exceeded our pledge goal, which has been great fun for 
the students as they’ve gotten to see Mrs. Black dress up as a Sumo Wrestler and a Chicken, 
they’ve gotten to dunk their teachers and Mrs. Black in a dunk tank, students have turned Mrs. 
Black into a Human Sundae, doused her with ketchup, watched teachers race tricycles, kiss a 
pig and much more!!  
This year’s goal is $10,000. Should we meet this goal – we will have the chance to see the 
teachers AND Mrs. Black  

 

More information will be coming home shortly – look for pledge envelopes on Friday, Sept. 

20th! 
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Bobcat Dash, continued... 

Our tentative running/walking schedule is: 

Mary Blair Enrichment Program 

Dear Mary Blair Families, 
 
 We are excited to have the Mary Blair Enrichment Program again this year!   We 
have several classes in the works that I am very excited about.  However, I still 
have room for more.  Do you have a craft or a hobby or a skill that you would like 
to share with young people?  If so, please email me so we see about making that 
happen!  I also have a few ideas that would just require you being there to enjoy 
an afternoon with kids.  We have a huge amount of craft supplies that could be 
used for an “Open craft” class.  All you would need to do is be there to keep kids 
safe and interact with them while they are creating their own creation.  Also, did 
you know that Legos come alive when they are surrounded by a group of 
kids??  We have a huge collection of legos and last year one of the kids favorite 
days was when we let them have free reign of the Legos.  Would you be willing to 
come in and oversee a Lego class?   Last year we had a Chess class and the kids 
loved it!  Do you play chess?  Would you be willing to come in and help students 
learn the game and maybe even participate in the District Chess tournament in 
the Spring?  I have several other ideas as well so if you would like to do a class, 
but not sure what to do, please email me!  If I have some parents or community 
volunteers we can offer more classes for the kids.  I would love to hear from you!  
 

Our first session starts September 23!  Let me know if you want to join us! 
 

 Sincerely, 
 
Tanya Brown - Mary Blair Enrichment Coordinator 
tanya.brown@thompsonschools.org 

Bobcat Dash Take outside Stretch Dash 
Cool 

Down/Snack 

October 3, 2019 w/Volunteer w/Mr. Shepperd w/Teacher w/Mr. Santi 

Kindergarten 8:30 8:30-8:35 8:35-8:45 8:45-8:55 

1st 8:45 8:45-8:50 8:50-9:00 9:00-9:10 

2nd 9:00 9:00-9:05 9:05-9:20 9:20-9:30 

5th 9:20 9:20-9:25 9:25-9:40 9:40-9:50 

3rd 9:40 9:40-9:45 9:45-10:05 10:05-10:15 

4th 10:15 10:15-10:20 10:20-10:40 10:40-10:50 

http://www.womensclinicnoco.com/
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UTA School 

TSD currently has three schools (MVHS, CBMS, and LEES) with “Ubiquitous 
Technology Access” (UTA) for students. A UTA school has enough technology for 
students and in labs so that it can always be accessed in the classroom with no need to 
check out carts, sign up for labs, or otherwise ration resources. The Technology 
Advisory and Leadership Committee (TALC) and the TSD Cabinet have approved ten 
more to become UTA schools next school year. Decisions were based on multiple data 
sources. Each school was evaluated for readiness by a TALC survey team. They 
assessed leadership vision and planning, professional development needs, network 
infrastructure, device selection, special programs, vertical articulation, and strategic 
considerations. 

 

These schools will receive significant upgrades and access to student technology in 
classrooms and labs. ITS will begin with the first school and continue through the list by 
deploying new student technology and arranging PD throughout the school year. Other 
schools will implement UTA when they are ready and resources become available. The 
UTA Implementation List for 2019-20 is: 

 

1. Turner Middle School 

2. Berthoud High School 

3. Bill Reed Middle School 

4. Walt Clark Middle School 

5. Carrie Martin Elem. School 

6. Ivy Stockwell Elem. School 

7. Loveland High School 

8. Monroe Elem. School 

9. Berthoud Elem. School 

10.Mary Blair Elem. School 
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Art Room News 
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Strive 2025 

Thompson School District is proud to 
announce "Strive 2025," its new five-year 
Strategic Plan that was formally adopted 
tonight by the district's Board of Education. 
  
"Strive 2025" encompasses the district's 
"Portrait of a Graduate," as well as four 
distinct Focus Areas upon which all of the 
district's work and efforts will be anchored: 
  
- Student Achievement - 
- Inclusive and Supportive Culture - 
- Human Talent - 
- Stewardship of Resources - 
  
A PDF copy of the booklet has been attached 
to this message, which will provide an 
overview of the new Plan.  For more detailed 
information, please visit 
thompsonschools.org/Strive2025. 
  
"Thank You" to all of the students, families, 
staff and community members who assisted the district with the development of the "Strive 2025" 
Strategic Plan.  Your guidance throughout this process has been invaluable and we are extremely 
grateful for your partnership. 
  
Thank you as always for your support, 
  
Mike Hausmann 
Public Information Officer 

Thompson School District 

https://www.thompsonschools.org/Strive2025
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WELCOME TO THOMPSON SCHOOL 
DISTRICT’S “STRIVE 2025”  
STRATEGIC PLAN 
Dear Thompson School District Community,

On behalf of the Board of Education and our over 2,100 
employees, we are pleased to present to you the “Strive 
2025” Strategic Plan. This plan will serve as our guiding 
document, North Star and blueprint for our future as we 
boldly set our direction and priorities for the next five years 
in Thompson School District. 

The creation of this Strategic Plan has truly been a 
community effort which has spanned nearly a year and has 
involved broad stakeholder input from our staff, students, 
parents and communities. Our finished product plots our 
course as we set out to create a world-class educational 
environment for our students to grow, thrive and succeed. 
We are proud of our plan and commit to align our priorities, 
resources and work to ensure that our five-year vision 
is realized. The TSD Board of Education will review the 

strategic plan on an annual basis to monitor progress and 
provide input on helping the district to achieve our goals. 
We call upon our entire community to join with us as we 
embark on our journey to make Thompson School District 
a best-in-class organization that puts students and student 
success at the center of it all.  

Thank you for your continued support,

Lori Hvizda Ward
President - Thompson School District Board of Education

Dr. Marc Schaffer
Superintendent - Thompson School District

August 2019

Thompson School District’s Strive 2025 
Strategic Plan is focused on providing 
a road map for our work as a district. 
The four Focus Areas address the key 
success factors that are necessary to be 
a premier district of distinction. The plan 
defines our areas of focus and how we 
will achieve our vision while supporting 
students in reaching the competencies in 
our “Portrait of a TSD Graduate.”
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COMMUNICATOR
»    Incorporates effective reading, writing, listening 

and speaking skills for various purposes

»   Adapts communication style to the audience

»   Uses technological skills and digital tools to 
explore and exchange ideas

CRITICAL THINKER
»   Engages in problem-solving, inquiry and design 

of innovative solutions to overcome obstacles to 
improve outcomes

»   Demonstrates divergent and ingenious thought 
to enhance the design-build process

»   Evaluates and analyzes ideas and information 
sources for validity, relevance and impact

COLLABORATOR
»   Works effectively with others to 

achieve group goals

»   Takes actions that respect the needs 
and contributions of others

»   Positively facilitates and contributes  
to teamwork

SELF-ADVOCATE
»   Seeks career pathways and 

opportunities

»   Uses time and financial 
resources wisely to set 
goals, complete tasks and 
manage projects

»   Engages in reflection 
for individual 
improvement  
and advocacy

PORTRAIT OF A  
TSD GRADUATE

CITIZEN
»   Contributes talents toward 

solutions that benefit the broader 
community through service

»   Shows empathy, 
compassion and respect for 

others

»   Demonstrates civic 
responsibility

We believe it is imperative that our students are 
well prepared to contribute in their community and 
compete in a global economy.  The competencies 
in our Portrait of a TSD Graduate are embedded in 
the daily interactions between students and staff.
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FOCUS AREA #1: STUDENT ACHIEVEMENT
Thompson School District is dedicated to preparing each and 
every student for life beyond the walls of our schools.  TSD staff 
focus on educating “the whole child,” helping to ensure that 
students are able to demonstrate their learning in meaningful 
ways and move forward in life as healthy and strong individuals. 

INDICATORS OF SUCCESS:
» Academic outcomes
» Student wellness
» Opportunities for a well-rounded education

STRATEGIC GOAL:
By 2025, TSD will move from a rating of “Accredited” to a rating 
of “Accredited with Distinction” as measured by the State of 
Colorado’s District Performance Framework.   

WHAT WE WILL USE TO MEASURE OUR PROGRESS:
» District Assessments 
» State Assessments 
» Graduation Rate 
» Drop-Out Rate 
» Attendance
» Course Participation 
»  Participation in Extracurricular and Cocurricular Activities 
» Surveys 
» Kindergarten Readiness 
» Participation in Early Childhood Opportunities
» College Enrollment and Persistence
» Career Placement 
»  Having a Variety of Pathways Available to Students
» Social-Emotional and Behavioral Data

DESIRED OUTCOMES

»  1.1 Ensure each student meets 
or exceeds performance and/or 
growth targets

»  1.2 Ensure social, emotional, 
behavioral and physical programs 
provide a supportive learning 
environment

»  1.3 Ensure standards-based 
pathways, programs and services 
reflect evidence-based practices, 
research and integration of 
technology by all students

CHALLENGES

»  Manage changes to content 
standards and other requirements 
by the Colorado Department of 
Education

»  Adapt to an ever-changing 
technological, social, and global 
environment

»  Achievement and growth gaps 
exist for our culturally, racially, 
linguistically, economically and 
cognitively diverse students

ACTIONS

 »  Evaluate assessment data 
to identify and address 
achievement and growth 
targets of individual students 

»  Deliver, monitor, and 
evaluate instructional 
programs and services

 »  Deliver, monitor, and evaluate 
social, emotional, behavioral and 
physical programs and services

»  Provide modern and equitable 
access to instructional technology 
to educators and students



FOCUS AREA #2: INCLUSIVE AND SUPPORTIVE CULTURE
Thompson School District is committed to creating an equitable 
environment for all.  School and administrative campuses will 
foster a welcoming environment, a feeling of hope, a sense of 
belonging and a safe environment where students, families, 
staff and community members feel supported and comfortable 
in their growth. 

INDICATORS OF SUCCESS:
» Attendance/participation
» School safety
» Involvement of diverse stakeholders and community

STRATEGIC GOAL:
By 2025, as measured by survey results, TSD will increase by

10% the number of students, staff, parents and community
members who “strongly agree” or “agree” that they feel 
welcomed, safe and supported. 

WHAT WE WILL USE TO MEASURE OUR PROGRESS:
» Student and Staff Attendance at School
»  Student, Family and Community Participation in  

School Events and Activities 
»  Perception Surveys
»  Student Referral and Discipline Data 
»  Training in Safety and Response Protocols 
»  Implementation of Crisis Plans / Drills 
»  Engagement of Student Resource Officers in Schools 
»  Counselor Caseload and Types of Student Interactions

DESIRED OUTCOMES

»  2.1 Ensure learning environments 
support a positive culture and 
climate

»  2.2 Ensure all facilities are 
welcoming, safe and meet the 
needs of students, staff, and 
community

»  2.3 Ensure all stakeholders are 
engaged in effective two-way 
communication through a wide 
variety of strategies 

CHALLENGES

»  Address existing infrastructure  
to promote safety of students  
and staff

»  Inequities exist in the experiences 
of our culturally, racially, 
linguistically, economically and 
cognitively diverse students

»  Connect authentically with 
students, families, and community

ACTIONS

»  Develop, implement, monitor and 
evaluate professional learning 
opportunities related to social, 
emotional, behavioral learning and 
safety protocols

»  Develop, implement, monitor, 
and evaluate District Standard 
Operating Protocols for School 
Safety and Facilities

»  Implement, monitor, and evaluate 
district family and community 
engagement plans 

FOR MORE INFORMATION, PLEASE VISIT THOMPSONSCHOOLS.ORG/STRIVE2025  |  5
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FOCUS AREA #3: HUMAN TALENT
Thompson School District will invest in teachers, leaders and 
support staff to ensure we create the most impactful learning 
conditions that enable students to reach their full potential. TSD 
will be a “destination of choice” for individuals who are seeking 
a rewarding profession that empowers and inspires them to 
become difference-makers.

INDICATORS OF SUCCESS:
» Recruitment and retention of high-quality staff
» Continuous improvement and growth mindset
» Satisfactory culture and climate surveys

STRATEGIC GOAL:
TSD will maintain an annual staff retention rate of  
85% or greater.   

WHAT WE WILL USE TO MEASURE OUR PROGRESS:
» Retention of Workforce 
» Staff Satisfaction Surveys 
» Quantity and Quality of Applicants 
» Number of Staff Vacancies on the First Day of School
» Exit Survey Data
» Culture and Climate Surveys
» Personnel Turnover Rates 
» Educator Effectiveness Data
» Professional Learning Opportunities Provided and Accessed
» Regional Comparison of Salaries and Benefits

DESIRED OUTCOMES

»  3.1 Ensure recruitment and 
retention of high-quality staff

»  3.2 Ensure continuous 
improvement and growth mindset

»  3.3 Ensure the working 
environment reflects a positive 
culture and climate 

CHALLENGES

»  Shortage of qualified applicants 

»  Changing workforce needs 

»  Lack of professional development 
opportunities that address the 
individual needs of employees

ACTIONS

»  Monitor personnel turnover rates

»  Improve and enhance continuous 
improvement opportunities for 
employees and develop effective 
onboarding practices

»  Monitor and evaluate the culture 
and climate of the district 



FOCUS AREA #4: STEWARDSHIP OF RESOURCES
As a public taxpayer-funded organization, Thompson School 
District will continue to be an accountable entity that is fiscally 
responsible, efficient in its use of resources and transparent in 
its continued partnership with the community.

INDICATORS OF SUCCESS:
»  Transparency in the use of resources
»  Prioritization of capital and human resources to support 

mission and vision
»  Community partnerships 

STRATEGIC GOAL:
TSD will maintain fiscal solvency through an annual balanced 
budget while meeting the current and future needs of  
the district.

WHAT WE WILL USE TO MEASURE OUR PROGRESS:
»  Financial Transparency
» Data on the Efficiency of Operations 
»  District Resources Allocated or Saved Through Partnerships 

and Volunteer Hours
» Budget Analysis
»  Community Involvement with Citizen Boards and  

Oversight Committees
» Audit Results

DESIRED OUTCOMES

»  4.1 Ensure transparency in the use 
of district resources

»  4.2 Ensure prioritization of capital 
and human resources

»  4.3 Purposeful partnerships with 
businesses, higher education, local 
government and the community  
at-large

CHALLENGES

»  Finite resources of the district in a 
continually changing landscape

»  Reporting financial data that is 
easily understood 

»  Aging systems, infrastructure and 
equipment

»  Student population growth and 
decline patterns

ACTIONS

»  Create, implement and maintain 
long-range resource plans

»  Maintain and improve budget 
templates, processes and 
procedures to ensure alignment of 
available resources with priorities 
of the district

»  Enhance reporting of financial data 
in a clear, understandable format

FOR MORE INFORMATION, PLEASE VISIT THOMPSONSCHOOLS.ORG/STRIVE2025  |  7
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MISSION
» Empower to learn
» Challenge to achieve
» Inspire to excel 

VISION
The Thompson School District will be a 
school district that empowers, challenges 
and inspires students, faculty, staff, 
parents, school leaders and community 
members to learn, achieve and excel. 

800 S. Taft Ave.
Loveland, CO 80537
970-613-5000

Thompson School District does not discriminate on the basis 
of race, color, creed, national origin, ancestry, sex, sexual 
orientation, age, disability, religion, or other status protected by 
law in admission or access to, or treatment and employment 
in, its programs and activities.  The following individuals have 
been designated to handle inquiries regarding the district’s non-
discrimination policies:
 
Student ADA/Section 504 Compliance Officer
Director of Student Support Services
Thompson R2-J School District
800 South Taft Avenue
Loveland, CO 80537
970-613-5000
 
Title IX/Employee ADA/Section 504/EEO Compliance Officer
Director of Human Resources
Thompson R2-J School District
800 South Taft Avenue
Loveland, CO 80537
970-613-5000
 
Please see District Policy AC and related regulations for details 
regarding the district’s prohibition against discrimination and its 
complaint procedures.


